
Secondary English Markers
Reporting to: English Lead

Location:Work from home – anywhere in the UK

Salary: £15/hour

Contract: Part-time, zero-hour contract

Start date: From January 2025 onwards Closing date: Sunday 12th January 2025

Overview:

Writing assessments are traditionally time-consuming and can vary in reliability and quality. We have a
project funded by MIT Solve to solve this problem.

We are currently at an exciting stage of training our machine learning model. We will train the model with
human markers who will mark and provide feedback against our rubric. For the project initially, we are
looking to mark over 2000 scripts to create the training data. These scripts will be marked by a small
team of experienced current and former English teachers.

We encourage applications from experienced and reliable English teachers, from varied teaching
backgrounds, seeking flexible part-time working hours for a fixed period.

Standardisation training and moderation meetings will take place during office hours. Working hours can
be flexible around other commitments based on your availability. Those in full-time employment are likely
to be unsuitable for this marking project.

Key skills and attributes:

● Qualified Teacher Status (QTS)
● Right to work in the UK
● Experience in marking KS3 and GCSE English
● Passionate about the difference that technology can make to outcomes of all learners

To apply for this role, please complete this application form.

CENTURY Tech is committed to safeguarding and promoting the welfare of children and vulnerable adults
and expects all staff to share this commitment. All successful applicants will be requested to undertake an
Enhanced Disclosure and Barring Service check and provide two references. Details of our recruitment
process can be found on our website: century.tech/safer-recruitment-policy.

https://solve.mit.edu/challenges/ai-education-assessments/solutions/87269
https://forms.gle/TFbYMDy7XM5wdoVAA
https://www.century.tech/safeguarding-statement
http://century.tech/safer-recruitment-policy

